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	1. Recruitment – weekly announcements in the workplace bulletin about a professional development (training) opportunity for employees

2. Volunteer pool screened and participants eliminated if recently returned from vacation, recently transferred or new hires

3. Pool of 85 potential participants, 40 males and 45 females

4. Randomly selected 30 males & 30 females

5. Contacted participants selected; 1 males and 2 females declined

6. Replaced through random selection

7. Sample of 60, one-half male and one-half female


	1. 10 males and 10 females randomly assigned to one of three comparison groups

2. Group A – received one-day training for stress management

3. Group B – received one-day training for stress management, followed by a two-hour refresher 10 and 20 days after training

4. Group C – received a one-day training for career management (control or placebo group)
	1. Three different tests of job stress conducted 30 days after the training session – provided interval data

2. Debriefing interview with participants in Group A and Group B – provided narrative data regarding perceived value of the training, perceived change in stress, and what the participants liked (and did not like) about the training
3. Group C (control) offered opportunity to receive the stress management training
	1. Interval data tested for normal distribution and equal variance 

2. Data met requirements for parametric statistical testing

3. Two-way ANOVA to test for differences between groups and between men and women in job stress

4. Narrative data analyzed by thematic analysis 
	1. ANOVA showed significant difference between groups (p<0.01) 

2. Follow-up LSD showed that Group B differed significant from both Group A and Group C (p<0.01)

3. Group A did not differ significantly from Group C

4. No significant differences (p=0.05) between males and females

5. Key finding of thematic analysis was that participants thought the refreshers at 20 and 30 days were too time-consuming, repetitive and not very useful – contrary to the statistical results


